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• Major reforms have been made to the technical education system in England. The 
proposed reforms were first set out in the Post-16 Skills Plan, and the legislative 
framework for them was provided by the Technical and Further Education Act 2017. In 
November 2017, the Department for Education (DfE) published a consultation on 
implementation, which it responded to in May 2018.

• A new technical education option has been created to sit alongside the academic 
option (e.g. A Levels and a degree). The technical option will comprise 15 routes based 
around occupations with shared training requirements. Some routes will be further 
sub-divided, with closely-related occupations grouped together into pathways.

• The technical option will be delivered by a combination of college-based education and 
apprenticeships, with four of the 15 routes delivered primarily through 
apprenticeships.

• T Levels have been created to sit at the start of technical route. They are primarily 
aimed at 16 year olds. A ‘transition year’ is being developed for those students who are 
not ready to start a T Level at age 16, but who could achieve one by age 19.

Background

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/536043/Post-16_Skills_Plan.pdf
https://consult.education.gov.uk/technical-education/implementation-of-t-level-programmes/supporting_documents/T%20level%20consultation.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/711472/Implementation_of_T_Level_programmes-Government_consultation_response.pdf
http://cambridgeshirepeterborough-ca.gov.uk/


Overview

•T-levels are two-year courses
•They are equivalent to three A-levels
•Time is split: 80% classroom learning; 20% industry placement
•Placements are at least  315hours (approximately 45 days)
•T-levels could young people get into skilled employment, further study 
or a higher apprenticeship.

• T-levels are high quality, employer led qualifications that are  designed 
to fill skills gaps within the labour market
• Designed to bring parity between academic and technical education 
pathways
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Academic V Technical Pathway





UCAS Tariff Points



T-Level Roll Out Plan



Industry Placement
• Industry placements give young people practical experience directly related 

to their course, helping to prepare them for the world of work. Placements 
help develop technical and employability skills and build confidence.

• Placements last for a minimum of 45 working days and can be planned as 
single or multiple blocks, as day release or a combination. The exact details 
of how the placement is organised is agreed between the local learning 
provider and the employer.

• The role of the employer  is to work with the learning provider to plan a 
structured placement and agree learning objectives that will give the 
student the experience they need to complete their course. Beyond that, you 
need to ensure the work environment is safe and that the student has a line 
manager to support, supervise and mentor them and to discuss their 
progress with the provider on a regular basis. At the end of the placement, 
you will need to provide an appraisal of the student’s commitment and 
progress against the learning objectives.



Regional Providers Roll Out of T-levels 
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