Youth Homeless Initiative — Working within the built environment sector October 2019
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skills training
3-6 months duration

Council Staff

COURSE STRUCTURE/
10 week pre-apprenticeship course + other

Assessment of eligibility etc.
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projects/contractors

TRAINEESHIP PROGRAMME
U&C Insight Days Form the Future & other
‘preparing for work’ course input

LONG TERM
HOUSING/ACCOMMODATION

CANDIDATE REFERRAL PROCESS
24 MONTH ‘SHARED’ APPRENTICESHIP
PROGRAMME — Administrated by TrAC

Apprentices deployed over 3
monthly cycles across different

YMCA : CHS : Railway House, Youth Support Services,

Workplace mentoring/support & life skills development — Property Sector input?

Employment Opportunities for apprentices within sector companies.

Outside workplace support/pastoral / benefits advice
YMCA / CHS / Railway House (others?)

Steering Group : Land Aid Regional Board (membership drawn from scheme partners)
Governance, secretariat, coordination, fundraising, collaboration with other ITAC initiatives

Finance & Funding sources Housing Support and Supply Measures Growth
CITB, Apprentice Levy, Grants, Charitable Trusts, Government support, Short-medium term (1-2 years) How do we measure Is this scalable, replicable
Private Co Support, Fundraising, Community Foundations Longer term stable housing impact/benefit? elsewhere ?




